
SIDE LETTER AGREEMENT

Between

The City of San Jose

And

The San Jose Police Officers’ Association

The City of San Jose and the San Jose Police Officers’ Association hereby agree to
amend article 5.2 of the parties’ Memorandum of Agreement, as follows:

5.2 Premium Pay

Compensation for the benefits referenced below, shall be calculated from the
eligible employee’s base rate. In the event that an employee is eligible for more
than one such benefit, compensation for each shall be separately calculated from
the base rate and shall not be compounded. With the exception of canine pay,
employees shall not be eligible for any of the premium pays below when on a
paid or unpaid leave abscncc for two full consecutive pay periodsmorc than one
....... ~,,,4 The loss of premium shall occur in the second consecutive pay~,~’ ~, ,~,

period in which an employee reports 80 hours of "leave" that follows a pay period
where the employee reported 80 hours of leave. In this case, the employee
would not receive premium pay in the second consecutive pay period where 80
hours of leave were reported and the loss of premium pay shall continue until the
pay period the employee returns to work.

For example, if an employee received 160 hours of consecutive paid leave in two
consecutive pay periods and would reqularly receive premium pay while on
reqular paid time, he/she would only receive premium pay for the first eiqhty
hours and would not receive any premium pay beyond the initial eiqhty hours for
any consecutive full pay periods that the employee continues on leave.

5.2.1 Bomb Squad

Each employee regularly assigned to the "Bomb Squad" on a full-time
basis and who is responsible for disarming bombs and similarly fused
explosive devices shall be paid an amount equivalent to a one-step
increase under the biweekly pay plan during each biweekly period of
such assignment.

5.2.2 Canine Officers

5.2.2.1 Each employee in the classification of Police Officer,
Police Sergeant, and Police Lieutenant who is assigned
to the duty of feeding, caring for and supervising police
dogs, which duty is performed by the employee at his/her
home and during hours when he/she is otherwise not on



5.2.3

5.2.4

duty with the Police Department, and to each employee
in the classification of Police Sergeant who is assigned
the duties of coordinating the BFO Canine Unit, shall be
paid an amount equivalent to a one-step increase under
the biweekly pay plan during each biweekly period of
such assignment.

5.2.2.2 Such additional compensation shall not be paid for any
biweekly period or portion thereof when such additional
duty is not performed by the employee, whether for the
reason that the dog assigned to such employee is
boarded at the kennel at City expense or otherwise.

5.2.2.3 This additional compensation is granted in recognition of
the personal monetary investment, duties and
responsibilities of the K-9 assignment including the time
spent by the unit employee while on or off duty in the
care and maintenance of the assigned canine. This extra
compensation is not to be considered premium pay. The
City shall pay costs associated with the "Initial Basic
Training of Handler and K-9" when an officer is assigned
to canine duty.

Motorcycle Duty Pay

Each employee in the classification of Police Officer, Police Sergeant,
and Police Lieutenant who is assigned to duty that customarily
requires the employee to ride a two-wheel motorcycle during all or a
portion of the hours when he/she is on duty with the Police
Department, shall be paid an amount equivalent to a one-step
increase under the biweekly pay plan during each biweekly period of
such assignment, in addition to the salary fixed and established for
said class title and number.

Such additional compensation shall not be paid to any person for any
biweekly pay period during which the employee is assigned to said
duty for less than one-half (1/2) of the working days of the employee
in such biweekly pay period.

Traininq Officer Duty Pay

Each employee in the classification of Police Officer or Police
Sergeant, who is assigned by the Chief of Police to perform, and does
perform, the duties of a Training Officer shall receive an amount
equivalent to a one-step increase under the biweekly pay plan during
each biweekly period of such assignment, in addition to the salary
fixed and established for said classification.

5.2.4.1 An employee who is assigned by the Chief of Police on a
temporary basis to perform Training Officer duties, shall
receive an amount equivalent to a one-step increase under
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5.2.5

5.2.6

5.2.7

5.2.8

the biweekly pay plan for all hours actually worked
performing such duties.

MERGE Unit

Each employee in the classification of Police Officer, Police Sergeant,
and Police Lieutenant, who is regularly assigned to the Mobile
Emergency Response Group & Equipment, shall be paid an amount
equivalent to a one-step increase under the biweekly pay plan during
each biweekly period of such assignment.

Premium Pay While on Disability Leave

An Officer on disability leave for two full consecutive pay periods mere
-"~" pcdod shall not receive any premium pay for which they

are eligible. The loss of premium shall occur in the second
consecutive pay period in which an employee reports 80 hours of
"leave" that follows a pay period where the employee reported 80
hours of leave. In this case, the employee would not receive premium
pay in the second consecutive pay period where 80 hours of leave
were reported and the loss of premium pay shall continue until the pay
period the employee returns to work.

For example, if an employee received 160 hours of consecutive
disability leave in two consecutive pay periods and would reqularly
receive premium pay while on reqular paid time, he/she would only
receive premium pay for the first eiqhty hours and would not receive
any premium pay beyond the initial eiqhty hours for any consecutive
full pay periods that the employee continues on leave.

Once the Officer is capable of returning to work, but in a job
assignment not having a premium pay status, he/she shall also no
longer be entitled to such premium pay. However, such Officer shall
have the right to return to the previous pay status, at the first available
opening in the assignment he/she left, once such Officer is available
to return to such position. An Officer wrongfully refusing to take such
"light duty" (non-premium pay) assignment may also be denied the
premium pay by the City. Prior to ending the premium pay status of
an employee wrongfully refusing to accept a light duty assignment,
the City shall inform the Organization and give the Organization an
opportunity to communicate with such employee.

Mounted Unit

The City shall provide feed for the horses in the mounted unit, as well
as the shoes and shoeing for the horses.

Air Surveillance Unit

Employees assigned to the air surveillance unit shall be entitled to
standby pay when ordered to stand by. Each employee when



assigned to the Air Surveillance Unit shall be covered by a City
provided $250,000 life insurance policy, which shall cover aerial
photography and aerial surveillance.

5.2.9 Bilin.qual Pay

Each full time employee who meets the eligibility requirements set
forth herein shall be compensated at the rate of $29.00 per biweekly
pay period for each pay period actually worked.

5.2.9.1 The employee is or was selectively certified for a position
which has been approved by the Director of Human
Resources for selective certification based on Spanish-
English bilingual ability or Vietnamese-English bilingual
ability and is currently assigned to such position, or

5.2.9.2 The duties currently assigned to an employee and/or
currently being performed by an employee require
utilization of Spanish and/or Vietnamese on a regular
basis, to be determined and approved by the Director of
Human Resources.

5.2.9.3 Such employee must be certified as bilingual according
to the current established procedure. Before changing
the current procedure, the City agrees to discuss any
proposed change with the Organization.

5.2.9.4 If the Chief of Police determines that another foreign
language is required in his/her department subject to the
above criteria, he/she may recommend that the
employee receive bilingual pay.

This Side Letter Agreement is hereby incorporated by this reference into the parties’
current Memorandum of Agreement.

For the City:

By: ~iuty Director

DatedEmployee. Relati..~n~ ::::~!/C1/

For the Employee Organization:

Vice President, ~)~.~l
Dated ¯            ~
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