City of San José
Human Resources Department

2020 Medical Plan Semi-Monthly Rates
Employees Represented by the San Jose Police Officers' Association and the
International Association of Fire Fighters, Local 230

Effective from 1/1/2020(PP 1) through 12/31/2020 (PP 26)
Medical plan premiums are deducted the first 2 paydays of each month and are pre-tax.
Premiums are provided for 2 tier levels: Employee (EE) Only and EE plus Spouse (SP)/Domestic Partner (DP) and/or Child(ren).

Medical Plan Options

KAISER HMO KAISER HSA ANTHEM SELECT HMO ANTHEM SELECT HMO ANTHEM CLASSIC PPO ANTHEM CLASSIC PPO ANTHEM SELECT PPO
$25 Copay $3,000 Deductible $20 Copay $1,500 Deductible $2,500 Deductiblew HSA $100 Deductible $100 Deductible
EE + SP/DP EE + SP/DP EE + SP/DP EE + SP/DP EE + SP/DP EE + SP/DP EE + SP/DP
EE Only and/or EE Only and/or EE Only and/or EE Only and/or EE Only and/or EE Only and/or EE Only and/or
Child(ren) Child(ren) Child(ren) Child(ren) Child(ren) Child(ren) Child(ren)

100% Benefits: Full-Time Employees Including RWW Employees who work 35 - 39 Hrs

Employee Contribution $ 5379 $ 13395 $ 000 $ 0.00 $ 3356 $ 90.55 $ 000 $ 000 $ 14784 $ 462.53 $ 48107 $ 1,361.74 $ 42999 $ 1,223.89

City Contribution $ 30484 $ 759.04 $ 23691 $ 589.90 $ 30200 $ 814.95 $ 258.71 $ 698.13 $ 30484 $ 759.04 $ 30484 $ 759.04 $ 30484 $ 759.04

Total $ 35863 $ 892.99 $ 23691 $ 589.90 $ 33556 $ 90550 $ 25871 $  698.13 $ 45268 $ 1,221.57 $ 78591 $ 2,12078 $ 73483 $ 1,982.93
75% Benefits: Part-Time Employees who work 30 - 39 Hrs & RWW Employees who work 30 - 34 Hrs

Employee Contribution $ 13000 $ 323.71 $ 59.23 % 147.47 $ 109.06 $ 294.29 $ 2587 $ 174.53 $ 224.05 $ 652.29 $ 557.28 $ 155150 $ 506.20 $ 1,413.65

City Contribution $ 22863 $ 569.28 $ 17768 $ 442.43 $ 22650 $ 61121 $ 23284 $ 52360 $ 22863 $ 569.28 $ 22863 $ 569.28 $ 22863 $ 569.28

Total $ 35863 $ 892.99 $ 23691 $ 589.90 $ 33556 $ 905.50 $ 25871 $  698.13 $ 452,68 $ 1,221.57 $ 78591 $ 212078 $ 73483 $ 1.982.93
62.5% Benefits: Part-Time & RWW Employees who work 25 - 29 Hrs

Employee Contribution ~ $ 16810 $ 41859  § 88.84 $ 22121 $ 14681 $ 396.16 $ 6468 $ 26180 $ 262.15 $ 74717 $ 59538 $ 164638 $ 54430 $ 150853

City Contribution $ 19053 $ 474.40 $ 14807 $ 368.69 $ 18875 $ 509.34 $ 194.03 $  436.33 $ 19053 $ 474.40 $ 19053 $ 47440 $ 19053 $ 474.40

Total $ 35863 $ 892.99 $ 23691 % 589.90 $ 33556 3 905.50 $ 25871 $ 698.13 $ 452.68 $ 1.221.57 $ 78591 $ 212078 $ 73483 $ 1.982.93
50% Benefits: Part-Time & RWW_Employees who work 20 - 24 Hrs

Employee Contribution $ 206.21 $ 513.47 $ 11845 $ 294.95 $ 18456 $  498.02 $ 6468 $ 349.06 $ 300.26 $ 842.05 $ 63349 $ 174126 $ 58241 $ 1,603.41

City Contribution $ 15242 $ 379.52 $ 11846 $ 294.95 $ 151.00 $ 407.48 $ 194.03 $  349.07 $ 15242 $ 379.52 $ 15242 $ 37952 $ 15242 $ 379.52

Total $ 35863 $ 892.99 $ 23691 $ 589.90 $ 33556 $ 905.50 $ 258.71 $ 698.13 $ 452.68 $ 1,221.57 $ 78591 $ 2,120.78 $ 73483 $ 1,982.93

HEALTH IN-LIEU PLAN PAYMENTS

Payment in-lieu of coverage is available for qualified enrollees (full-time and RWW who work 35+ hours)

Payments are made every payday and are subject to tax withholding

If eligible for EE Only coverage: $89.09
If eligible for EE+SP/DP and/or Child(ren) coverage: $221.84
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