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Proposal made by IFPTE Local 21 to the City of San Jose 

The provisions contained herein are individual proposals. Language not changed herein 

will remain unchanged. The Union reserves the right to amend, withdraw, or add 

to this proposal. 

Proposal #15 

Submitted on: 04/02/2026 @ 

AMSP 
ARTICLE 10 WAGES AND SPECIAL PAY 

10.2 Fiscal Year 2026-2027 2023-2024. Effective the first full pay period of July 2026, 

Septemmber_144_290234all salary ranges for employees holding positions in 

classifications assigned to AMSP shall be increased by approximately 5.00 5-50 

6.00%. 
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Proposal made by IFPTE Local 21 to the City of San Jose 

The provisions contained herein are individual proposals. Language not changed herein 

will remain unchanged. The Union reserves the right to amend, withdraw, or add 

to this proposal. 

Proposal #15 

Submitted on: 04/02/2026 @ 

ASST RGEUESS 

Salary. 

Adjustment 

10.3. Fiscal Year 2027-2028-2024-2025. Effective the first full pay period of Fiscal Year 

2027-2028, 2024-2025 all salary ranges for employees holding positions in 

classifications assigned to AMSP shall be increased by approximately 6.00 6.59 

4.00%. 

10.4 Fiscal Year 2028-2029 2025-2026. Effective the first full pay period of Fiscal Year 

2028-2029 2025-2026, all salary ranges for employees holding positions in 

classifications assigned to AMSP shall be increased by approximately 7.00 459 

3.50%. 

IFPTE 21 Proposal #15 4 Union Counter 1 2
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Proposal made by IFPTE Local 21 to the City of San Jose 

The provisions contained herein are individual proposals. Language not changed herein 

will remain unchanged. The Union reserves the right to amend, withdraw, or 

add to this proposal. 

Proposal #15 

Submitted on: 04/02/2026 @ 

CAMP 

ARTICLE 10 WAGES AND SPECIAL PAY 

10.2 Fiscal Year 2026-2027 2023-2024_4EFffective the first full period of July 2026, 

Septembert4,2023, all salary ranges for employees holding positions in 

classifications assigned to CAMP shall be increased by approximately 5.00 5.590 

6.00%. 

IFPTE 21 Proposal #15 4 Union Counter 1 



Proposal made by IFPTE Local 21 to the City of San Jose 

The provisions contained herein are individual proposals. Language not changed herein 

will remain unchanged. The Union reserves the right to amend, withdraw, or 

add to this proposal. 

Proposal #15 

Submitted on: 04/02/2026 @ 

Classificati Classificati 

Salary 

Adjustment 
Building | sears 3040 009% 

: ising Envi Sea Specialist (B20 90% 

10.3 Fiscal Year 2027-2028 2024-2025. Effective the first full pay period of Fiscal Year 

2027-2028 2024-2025, all salary ranges for employees holding positions in 

classifications assigned to CAMP shall be increased by approximately 6.00 6-59 

4.00%. 

10.4 Fiscal Year 2028-2029 2025-2026. Effective the first full pay period of Fiscal Year 

2028-2029 2025-2026, all salary ranges for employees holding positions in 

classifications assigned to CAMP shall be increased by approximately 7.00 #59 

350%. 

IFPTE 21 Proposal #15 4 Union Counter 1 2 



ty C4 4 hab Proposal made by IFPTE Local 21 to the City of Ap Jose 

The provisions contained herein are individual proposals. Language not changed herein 

will remain unchanged. The Union reserves the right to amend, withdraw, or add to 

this proposal. 

Proposal #15 

Submitted on: 04/2/2026 @ 

AEA 
ARTICLE 10 WAGES AND SPECIAL PAY 

10.2 Fiscal Year 2026-2027 2023-2024. Effective the first full period of July 2026, 
September4_t4_2923, all salary ranges for employees holding positions in 

classifications assigned to AEA shall be increased by approximately 5.00 5-50 
600%. 

10.3 Fiscal Year 2027-2028 2024-2025. Effective the first full pay period of Fiscal Year 

2027-2028, 2024-2025. all salary ranges for employees holding positions in 

classifications assigned to AEA shall be increased by approximately_6.00 6-50 

400%. 

IFPTE 21 Proposal #15 4 Union Counter 1 1 



Proposal made by IFPTE Local 21 to the City of San Jose 

The provisions contained herein are individual proposals. Language not changed herein 

will remain unchanged. The Union reserves the right to amend, withdraw, or add to 

this proposal. 

Proposal #15 

Submitted on: 04/2/2026 @ 

10.4 Fiscal Year 2028-2029 2025-2026. Effective the first full pay period of Fiscal Year 

2028-2029, 2025-2026, all salary ranges for employees holding positions in 

classifications assigned to AEA shall be increased by approximately 7.00 750 

350%. 

IFPTE 21 Proposal #15 4 Union Counter 1 2 


