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Proposal made by IFPTE Local 21 to the City of San Jose
The provisions contained herein are individual proposals. Language not
changed herein will remain unchanged. The Union reserves the right to amend,
withdraw, or add to this proposal.

Proposal #30
Submitted on: 04/22/2026 @

AMSP, AEA, CAMP
ARTICLE 17.[NEW]: Personnel Files
The factual content of a documented informal discipline shall be grievable.

Upon written request by an employee, the Office of Employee Relations shall remove
documented informal disciplines from an employee’s personnel file after twenty-four
(24) months, provided there have been no additional disciplinary actions of a similar
nature during the subsequent twenty-four (24) months. Removed files will not be used in
subsequent disciplinary action.

If the employee's performance appraisal review contains any reference to the
documented informal discipline which has been removed from the employee's
personnel file, that section or page of the employee's performance appraisal review
shall be rewritten and any reference to the documented informal discipline shall be
deleted at the written request of the employee.
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