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FOR AMSP, AEA, CAMP
Article 19: Contracting Out

19.1 The City agrees to meet and confer with the Union prior to contracting out work
within the scope of the job classifications represented by the Union. eurrently-performed
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19.1.1 The City shall give the Union no less than 45 days’ written notice before
issuing a request for proposals, request for quotes, or renewing or extending an
existing contract, to perform services that are within the scope of work of the job
classifications represented by the Union.

The anticipated duration of the contract.

The scope of work under the contract.

The anticipated cost of the contract.

The draft solicitation, or if not yet drafted, any information that would normally
be included in a solicitation.

5. The reason the City believes the contract is necessary.
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19.1.2 If an emergency or other exigent circumstance prevents the City from providing
45 days of notice, the City shall provide as much advance notice as is practicable
under the circumstances.

19.1.3 This article does not apply to exempted contracts described in AB-339 (Govt
Code Section 3504.1).

19.1.4 The City shall not lay off current bargaining unit members or eliminate existing
bargaining unit positions as a result of contracting out.

IFPTE 21 Proposal #28 1



Proposal made by IFPTE Local 21 to the City of San Jose

The provisions contained herein are individual proposals. Language not changed herein
will remain unchanged. The Union reserves the right to amend, withdraw, or add to this
proposal.

Proposal #28
Submitted on: 04/22/2026 @

19.1.5 The City shall not displace current bargaining unit members as a result of
contracting out. The term “displace” includes laying off, demoting, involuntarily
transferring to a new class or location, and reducing the hours for current bargaining
unit members. Displacement does not include changes in shifts or days off, nor does it
include reassignment to other positions within the same class and general location.

19.1.6 In the event the City intends to pursue layoffs or bumping of permanent in-
house staff, the City shall first eliminate equivalent contracted positions in order to
retain permanent in-house staff.

This Article is subject to the Grievance Procedure.
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