
Proposal made by IFPTE Local 21 to the City of San Jose 
The provisions contained herein are individual proposals. Language not 

changed herein will remain unchanged. The Union reserves the right to amend, 
withdraw, or add to this proposal. 

Proposal #21 

Submitted on: 05/21/2026 @ 

AEA, AMSP, CAMP 
ARTICLE [NEW]: Deferred Compensation 

The City recognizes the importance of supporting employees in building long-term 

financial security. Employee participation in the City’s Voluntary Deferred Compensation 

Program can help employees take a meaningful step toward investing in their financial 

future. 

To further promote engagement in the City’s Voluntary Deferred Compensation 

Program, the City will make-a—_contribute up to a twenty-five dollar ($25) employer- 

match per pay period ene-time-pesttaxcentribution of twentyfive-dollars($25) to the 

Voluntary Deferred Compensation Program account of each new-participant-whe-enrolls 

inthe-program. This will become effective as soon as practicable once it can be 

implemented for all City employees. 

This Agreement is considered part of the tentative agreement for a successor MOA 

between the parties and shall become effective only as part of the overall tentative 

agreement for a successor MOA, and when signed by all parties below and approved 

by the City Council. 
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