Proposal made by IFPTE Local 21 to the City of San Jose

The provisions contained herein are individual proposals. Language not changed herein
will remain unchanged. The Union reserves the right to amend, withdraw, or add to this
proposal.

Proposal #26
Submitted on: 05/21/2026 @

AEA, AMSP, CAMP
ARTICLE 11.3 - Payment In-Lieu of Health and Dental Insurance

11.3.1 The purpose of the payment-in-lieu of health and/or dental insurance program is
to allow employees who have double health and/or dental insurance coverage to drop
the City's insurance and receive a payment-in-lieu. Effective as soon as practicable in
Fiscal Year 2023-2024, following union ratification and Council approval in open
session, the payment in lieu amount for employee only will be adjusted as provided for
in section

11.3.2 Employees who qualify for and participate in the payment in-lieu of health and/or
dental insurance program will receive the following per pay period.

Health Insurance Tier Health-in-Lieu | Dental —in-Lieu
Employee $102.00 $6.65
Employee plus spouse/domestic partner $147.87 $13.30
Employee plus Child(ren) $129.39 $11.64
Family $221.84 $19.95

A City employee who receives health and/or dental coverage as a dependent of another
City employee or retiree shall be eligible for the employee, employee plus
spouse/domestic partners, employee plus child(ren), or family -enly-coverage for the
payment-in-lieu of health and/or dental program.

11.3.3 The payment-in-lieu of health and/or dental insurance program is available to
fulltime employees who are not on a reduced workweek of less than thirty-five (35)
regular work hours per week or unpaid leave and have alternate group health. A City
employee who receives health and/or dental coverage as a dependent of another City
employee or retiree shall be eligible for the employee only coverage for the payment-in-
lieu of health and/or dental program.
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