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AEA, AMSP, CAMP 

ARTICLE 1.10 - Management Performance Program 

Salary Steps. The salary steps for all classifications represented by IFPTE Local shall 

be at least three and one-half percent (3.5%) and pensionable. Employees at top--step 

shall be awarded for up to a 2.5% one-time non-pensionable payment and five (5) days 

of Executive Leave as part of the Management Performance Program. 

Evaluation Appeals. Employees shall not receive an automatic step increase if they 

have an Annual Performance Appraisal with an overall rating below that of “Satisfactory” 

dated within twelve (12) months prior to the salary step increase. 
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Comparator Percent Increase Steps 
Agencies 

Alameda County 5.00% 5 

Berkeley 4.00% 5 

Contra Costa 5.00% 5-7 

Daly City 4.00% 5 

Fremont 4.00% 5 

Hayward 4.00% 5 

Milpitas 5.00% 5 

Mountain View 4.00% 5 

Oakland 5.00% 5 

San Francisco 5.00% 5-8 

San Jose Approximately 2.50% AEA (41/42) -- N/A 

AEA (43) -- N/A 
AMSP — N/A 
CAMP — N/A 

San Mateo County 5.00% 5 

Santa Clara (City) Approximately 5% increase between o* 

each Step 1 through 5* 
Santa Clara County 5.00% 5 

Sunnyvale 5.00% 6 

* Approximately 2.5% from Step 5 -6 and from Step 6 - 7. 

** Step 6-7 are applicable only as longevity pay. 
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