
Proposal made by IFPTE Local 21 to the City of San Jose 
The provisions contained herein are individual proposals. Language not 

changed herein will remain unchanged. The Union reserves the right to 

AEA (41/42) 

amend, withdraw, or add to this proposal. 
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Submitted on: 06/04/2026 @ 

Article 10.8.1 - Premium Pay 

10.8 Premium Pay 

10.8.1 

10.8.2 

10.8.3 

Employees shall receive a professional achievement incentive of 1.5% 

(paid biweekly) in addition to their base salary as follows. Except as 

provided in 10.8.1.1 below, eEmployees are only eligible for one (1) 
professional achievement incentive. In order to receive the professional 

achievement incentive, the license or registration must be issued by the 

State of California, Department of Consumer Affairs, Board of Professional 
Engineers, Land Surveyors, and Geologists or the State of California 

Architects Board, relate to the specific discipline of the employee’s 

classification, and is subject to approval by Department Director or 
designee. Employees are also eligible to receive the professional 
achievement incentive for the Project Management Professional (PMP) 
license/certification. The premium pay becomes effective the first full pay 

period after the date of an approved application is received by the Payroll 
Department. 

10.8.1.1 Notwithstanding +0-8t+-above-Eemployees may also be eligible 
for an additional professional achievement incentive of 1.5% 

(paid biweekly) if the employee holds bethboth a California 

Professional Engineer License_or Architect License, andand 

either—either the Certified Access Specialist (CASp), or the 
Structural Engineer License, as issued by the relevant 

California agency. In no event will an employee be eligible for 

more than a professional achievement incentive of 3.0%. 

Eligibility-for the_premium—pay—provided-in-this-section-is-—not 

contingenton-employees-having metthe requirements in10-8-+ 

abeve—The premium pay becomes effective the first full pay 

period after the date of an approved application is received by 

the Payroll Department. 

Employees in the Fire Department are eligible to receive a professional 
achievement incentive for a Plans Examiner Certificate. These employees 

in the Fire Department are only eligible for one (1) professional 
achievement incentive for a maximum of 1.5% of base salary. The 

premium pay becomes effective the first full pay period after the date an 

approved application is received by the Payroll Department. 

Payment of such incentive is not intended to impair or alter the City’s ability 

to transfer or reassign an employee. 
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Proposal made by IFPTE Local 21 to the City of San Jose 
The provisions contained herein are individual proposals. Language not 

changed herein will remain unchanged. The Union reserves the right to 

AEA Unit 043 

amend, withdraw, or add to this proposal. 

Proposal #32 

Submitted on: 06/04/2026 @ 

10.8 Premium Pay 

10.8.1 

10.8.2 

Employees in the Senior Engineer (3815), Senior Architect/Senior 

Landscape Architect (3844), and Engineering Geologist (3874) 

classifications shall receive a professional achievement incentive of 1.5% 
(paid biweekly) in addition to their base salary as follows. Employees are 

only eligible for one (1) professional achievement incentive. In order to 
receive the professional achievement incentive, an employee must hold 

one of the following licenses or registrations as issued by the relevant 
California agency: (1) Certified Access Specialist (CASp), (2) Structural 

Engineer License, or (3) Project Management Professional (PMP) 

license/certification. The premium pay becomes effective the first full pay 
period after the date of an approved application is received by the Payroll 
Department. 

Payment of such incentive is not intended to impair or alter the City’s ability 

to transfer or reassign an employee. 
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