2026 CITY OF SAN JOSE — AEA NEGOTIATIONS TENTATIVE AGREEMENT

CITY COUNTERPROPOSAL TO IFPTE PROPOSAL #14 - WORKING IN A
HIGHER CLASSIFICATION

City Proposed Language:

AEA Units 041 and 042

10.6  Working in a Higher Classification

10.6.1

10.6.2

10.6.3

10.6.4_The Cit

Upon specific written assignment by the Department Director, or their
designated representative, with prior written approval, a full-time employee
may be required to perform the duties of a full-time position in a higher
classification. Such assignments shall be made to existing authorized
positions that are not actively occupied due to the temporary absence of
the regularly appointed employee.

As an alternative to making appointments to vacant positions, a
Department may, upon the approval of the Office of the City Manager,
assign an employee to work in a higher classification for a period of time
not to exceed twelve (12) months. At the expiration of the period of
assignment (not to exceed twelve months), the assigned employee shall
return to their regular assignment. The Department may then request
authorization to fill the position on a regular basis or return it to vacant
status.

Employees specifically assigned in writing to duties of a higher
classification as specified above shall be compensated at the rate in the
salary range of the higher class, which is at least five percent (56%) higher
than the rate received by the employee in the employee's present class.
Notwithstanding any other provision of this section, in no event shall an
employee receive any amount in excess of the top of the salary range of
the higher classification. The employee shall not receive the rate of
compensation, however, unless the assignment is for a minimum of 14
days.
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AEA Unit 043

10.6  Working in a Higher Classification

10.6.1

10.6.2

10.6.3

10.6.4

Upon specific written assignment by the Department Director, or their
designated representative, with prior written approval, a full-time employee
may be required to perform the duties of a full-time position in a higher
classification. Such assignments shall be made to existing authorized
positions that are not actively occupied due to the temporary absence of
the regularly appointed employee.

As an alternative to making appointments to vacant positions, a
Department may, upon the approval of the Office of the City Manager,
assign an employee to work in a higher classification for a period of time
not to exceed twelve (12) months. At the expiration of the period of
assignment (not to exceed twelve months), the assigned employee shall
return to their regular assignment. The Department may then request
authorization to fill the position on a regular basis or return it to vacant
status.

Employees specifically assigned in writing to duties of a higher
classification as specified above shall be compensated at the rate in the
salary range of the higher class, which is at least five percent (6%) higher
than the rate received by the employee in the employee's present class.
Notwithstanding any other provision of this section, in no event shall an
employee receive any amount in excess of the top of the salary range of
the higher classification. The employee shall not receive the rate of
compensation, however, unless the assignment is for a minimum of 14
days.

The City shall provide the Union with a list of all AEA-represented

employees currently working in a higher-class assignment. The list shall
be provided no more frequently than quarterly, and shall include employee
names, permanent classification, the name of the higher classification
where work is being performed, and the employee’s department.

10.6.4.1 Once an automated workflow that tracks all non-
management higher class assignments and approvals
within the City’'s Human Resources Information System
has been rolled out Citywide, the City will provide the
Union with the start and anticipated end dates on a
prospective basis when requests are made pursuant to
Article 10.6.4.

*This agreement is considered tentative and shall not be considered final or binding until

a final agreem
and approved

ent on all terms has been reached and both ratified by union members
by City Council.
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